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JOB DESCRIPTION

	Job Title: Geoscience Officer

	

	Division/Programme: GEM Division/ GEP Programme

	

	Location: Suva, Fiji

	

	Reporting to: Geotechnical Adviser

	

	Number of Direct Reports: None

	

	Purpose of Role: The primary responsibility of the Geoscience Officer is to support the GEM Division to progress work related to geoparks across the Pacific region, including assessing the feasibility of developing geoparks in various locations, mobilising resources to fund development of geoparks, and subsequently supporting the establishment of geoparks in selected locations. With the long-term vision of establishing a network of UNESCO Global Geoparks across the Pacific region.
As and when required the Geoscience Officer is also responsible for assisting the Geotechnical Adviser on other projects such as Development Minerals Phase 2.

	

	Date: August 2021
	




	SPC Vision:




Our Pacific vision is for a region of peace, harmony, security, social inclusion and prosperity, so that all Pacific people can lead free, healthy and productive lives. This is a shared vision for the Pacific under the Framework for Pacific Regionalism.​​

	SPC Mission:




We work for the well-being of Pacific people through the effective and innovative application of science and knowledge, guided by a deep understanding of Pacific Island contexts and cultures.















	Organizational Context and Organization Chart






The Division – The Geoscience, Energy and Maritime Division (GEM) uses scientific and technical innovations to develop solutions that help overcome development challenges in the Pacific. Our strength comes from an innate understanding of the region built-upon the scientific and technical expertise of almost 50 years working alongside Pacific people, governments and partners.
The Division supports Pacific Countries and Territories by developing critical data, applied science and technical solutions to overcome challenges faced by our members. We work in partnership with countries to better understand these challenges whilst supporting and developing innovative solutions to overcome some of the greatest risks faced by this region.
We help create relevant development solutions across areas such as disaster & climate resilience, water security, ocean science, built environment, energy security, applied geoscience, risk & hazard assessment, geoinformatics and earth observation. 
GEM consists of four key technical programmes (1. Disaster and Community Resilience, 2. Georesources and Energy, 3. Ocean and Maritime, and 4. Earth and Marine Observation) generating holistic, integrated and relevant solutions to inform decision making and effective planning. 








	Key Result Areas (KRAs):



The performance requirements of the Key Result Areas are broadly described below

	Jobholder is accountable for 
	Jobholder is successful when

	
Key Result Area 1:
· Conduct desktop research and field data collection related to geoparks.











Key Result Area 2:
· Support the Geotechnical Adviser with the preparation of technical reports, and when required support the Geotechnical Adviser with various tasks related to Development Minerals Phase 2, Pacific Resilience Project 2, and other relevant projects.



Key Result Area 3:
· Support the geotechnical adviser with resource mobilisation efforts related to Geoparks.


	· Desktop research is completed; technical reports & publications reviewed, and relevant information summarised, bibliographies compiled. Relevant input into fieldwork methodologies is completed. Templates such as questionnaires and PowerPoint presentations for community consultations completed. Capacity building of relevant internal and external staff when required. Support with data collection in the field (depending on COVID-19 restrictions).


· Relevant input to technical reports completed, such as desktop study, fieldwork, and feasibility reports.  Relevant tasks completed as advised by the Geotechnical Adviser.





· Relevant input into concept notes and proposals completed.







The above performance requirements are provided as a guide only. The precise performance measures for this job will need further discussion between the jobholder and supervisor as part of the performance development process.





	Most Challenging Duties Typically Undertaken (Complexity):



	· Researching technical subjects and writing associated reports.
· Capacity building with relevant internal and external stakeholders to raise awareness of geoparks.
· Conducting fieldwork and remotely supporting Government stakeholders to conduct fieldwork.
· Communicating findings to relevant internal and external stakeholders.
· Supporting the Geotechnical Adviser in geotourism resource mobilization efforts.







	Functional Relationships & Relationship Skills:



	Key internal and/or external contacts
	Nature of the contact most typical

	External
Key external contacts are:
· Member country Government stakeholders (primarily Geology and Tourism office technical staff)
· Pacific Tourism Organisation (SPTO)
· UNESCO

	· Collaborating with the various partners at the technical level to deliver technical work.
· Participating in various meetings.
· Capacity building regarding Geoparks where necessary. 

	Internal
Key internal contacts are:
· Geotechnical Adviser
· Georesources and Energy Programme team
· GEM Division team

	· Collaborative teamwork.




	Level of Delegation:



Routine Expenditure Budget: No budget responsibility

Budget Sign off Authority without requiring approval from direct supervisor: No budget authority


	Personal Specification:



Qualifications


	Essential:
	Desirable:

	· Bachelor of Science majoring in environmental science, earth science, or geology.

	· Post graduate studies in related field.









Knowledge/Experience

	Essential:
	Desirable:

	· At least 1 year of work experience.
· Experience in the area of geotourism, including specific knowledge of geoparks.
· Knowledge of geoscience, including geology, climate change, and environmental science.
· Experience writing technical reports.

	· Capacity building experience.
· Experience/knowledge related to Pacific cultures and traditional knowledge.





Key Behaviours 

All employees are measured against the following Key Behaviours as part of Performance Development:

· Change and Innovation 
· Interpersonal Skills
· Teamwork
· Promotion of Equity and Equality
· Judgement
· Building Individual Capacity

Personal Attributes			

· Communicates effectively
· Performs well under pressure
· Positive attitude to work
· Strongly committed
· Highly motivated
· Excellent interpersonal skills
· Sound judgement
· Well organized
· Dependable
· Creative and imaginative
· Honesty and integrity
· Demonstrates cultural and gender sensitivity

	Change to Job Description:



From time to time, it may be necessary to consider changes in the job description in response to the changing nature of the work environment - including technological requirements or statutory changes. Such change may be initiated as necessary by SPC. This Job Description may also be reviewed as part of the preparation for performance planning for the annual performance cycle.


Director Gescience, Energy and Maritime Division (GEM)


Deputy Director Geresources and Energy Programme (GEP)


Team Leader- Technical Assessment Team (TAT)


Geotechnical Adviser


Senior Technical Officer


Senior Technical Officer


Senior Geological Technician


Geoscience Officer


Page 4

image1.jpeg
KA
x* *y

& .. Pacific
:*A Community

. —, Communauté
* . .
./ du Pacifique

*
xy*





